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Workplace expectations are changing. Gig work, remote

roles, flexible work arrangements and multi generational =y
teams are reshaping how organisations think about pay,
rewards and employee value. This course helps HR and
rewards professionals modernise compensation strategies
while aligning them with business objectives and
employee expectations.
- .
LEAD TRAINER
S5 WHAT YOU WILLLEARN ————
Q Future rewards for a changing workforce _ A 2
@ Data driven compensation and reward decisions Iﬁj‘ - I]fj
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INTERESTED IN TRAINING YOUR TEAM?

Email hello@skill-lyft.com or WhatsZ2
to request a detailed proposal.




